EMPLOYEE RESPONSIBILITIES AND RIGHTS JOURNAL 


Volume 6, Number 1 March 1993 


CONTENTS 


ARTICLES 
Safety Issues Beyond the Workplace: Estimated Relationships Between 
Work Injuries and Available Supervision 
Foster C. Rinefort and David D. Van Fleet 


Union Authorization Card Signatures and Union Certification Election 
Vote 
John A. McClendon 


Defined Benefit Versus Defined Contribution Pension Plans: How Are the 
Interests of Employees and the Public Best Served? 
Richard W. Humphreys 


The Model Employment Termination Act: Provisions and Discussion 
Jeremy B. Fox and Hugh D. Hindman 


Factors Influencing Women’s Decision to Leave an Organization Following 
Childbirth 
Eileen Kaplan and Cherlyn S. Granrose 


COMMENTS 
Employee and Management Rights and Responsibilities Under the 
Americans with Disabilities Act (ADA): An Overview 
Gary F. Coulton and Roger S. Wolters 


Wrongful Termination: Balancing Employer and Employee Rights—A 
Summary with Recommendations 
Robert J. Paul and James B. Townsend 


BOOK REVIEW 
The Human Resource Professional: Tactics and Strategies for Career 
Success, by Paul G. Kaponya 
Reviewed by James C. Moore 


21 


33 


45 


55 


69 


83 


: 
| 


EMPLOYEE RESPONSIBILITIES AND RIGHTS JOURNAL 


Volume 6, Number 2 June 1993 


CONTENTS 
ARTICLES 


The Effect of Strike Militancy Intentions and General Union Attitudes on 
the Organizational Citizenship Behavior of University Faculty 
John R. Deckop, John A. McClendon, and Kathleen L. 
Harris-Pereles 


The Relevance of Democracy to Organizational Management 
Donald Vredenburgh and Yael Brender 


Effects of Demographic, Experiential, and Attitudinal Factors on 
Occupational Sex Stereotypes 
Deborah L. Freedman, Philip M. Podsakoff, and Scott B. 
MacKenzie 


The Employer as Social Arbiter: Considerations in Limiting Involvement 
in Off-the-Job Behavior 
Ellen Ernst Kossek and Richard N. Block 


COMMENTS 
In College: Teaching the Wrong Things? 
J. H. Foegen 


Productivity and Its Rewards: Toward a New Work Ethic 
Eli: Berniker 


BOOK REVIEWS 
Joint Training Programs: A Union-Management Approach to Preparing 
Workers for the Future, Edited by Louis A. Ferman, Michele 
Hoyman, Joel Cutcher-Gershenfeld, and Ernest J. Savoie 
Reviewed by Robert C. Miljus 


Individual Commitment and Organizational Change: A Guide for Human 
Resource and Organizational Development Specialists, by Charles 
Boyd 
Reviewed by William I. Gorden 
Primer on Equal Opportunity, Fifth Edition, by Nancy J. Sedmak and 
Michael D. Levin-Epstein 
Reviewed by Mark L. Kahn 
Developing Human Resources, Edited by Kenneth N. Wexley 
Reviewed by Clifford M. Koen, Jr. 
In the Way of Women: Men’s Resistance to Sex Equality in Organizations, 
by Cynthia Cockburn 
Reviewed by Robin P. Clair 


7 
179 
181 


EMPLOYEE RESPONSIBILITIES AND RIGHTS JOURNAL 


Volume 6, Number 3 September 1993 


CONTENTS 


Special Issue: Organizational Justice-—Citizenship Behavior 
Issue Editors: Jerald Greenberg and Don E. Eskew 


The Role of Organizational Justice in Organizational Citizenship Behavior 
Don E. Eskew 


Justice and Organizational Citizenship Behavior: What Is the Relationship? 
Judith W. Tansky 


Treating Employees Fairly and Organizational Citizenship Behavior: 
Sorting the Effects of Job Satisfaction, Organizational 
Commitment, and Procedural Justice 

Robert H. Moorman, Brian P. Niehoff, and Dennis W. Organ 


Just Laid Off, But Still a “Good Citizen?” Only if the Process Is Fair 
Robert J. Bies, Christopher L. Martin, and Joel Brockner 


Justice, Motivation, and Performance Beyond Role Requirements 
Robert Folger 


Justice and Organizational Citizenship: A Commentary on the 
State of the Science 
Jerald Greenberg 


Citizenship Behavior and Fairness in Organizations: Issues and Directions 
for Future Research 
Philip M. Podsakoff and Scott B. MacKenzie 


4 
239 
257 


EMPLOYEE RESPONSIBILITIES AND RIGHTS JOURNAL 


Volume 6, Number 4 December 1993 


CONTENTS 


Special Issue: Law Without Justice 
Guest Editors: Robert J. Bies and Sim B. Sitkin 


Law Without Justice: The Dilemmas of Formalization and Fairness 
in the Legalistic Organization 
Robert J. Bies and Sim B. Sitkin 


The Separation of Law and Justice: Managing Impressions 
of Corporate Ethics Programs 
Maureen Scully and Debra Meyerson 


Legalistic Organizational Responses to Catastrophic Illness: 
The Effect of Stigmatization on Reactions to HIV/AIDS 
Sim B. Sitkin and Nancy L. Roth 


Employee-Initiated Defamation Lawsuits: Organizational Responses 
and Dilemmas 
Robert J. Bies and Thomas M. Tripp 


Sexual Harassment: Rights and Responsibilities 
Barbara A. Gutek 


Employee Rights and Issue-Based Inquiry: Reflections on Papers 
in the Special Issue “Law Without Justice” 
Walter R. Nord 


ACKNOWLEDGMENTS 


277 
Ries 
291 
325 
341 
349 
ny 


